Template for Appendix to Contract for Residents/Fellows

 paid by UTHSCSA rather than by UHS

(replace the blue text with individualized language; delete this section; 

print copies for file, GME Office, and the resident))
Appendix to

University of Texas Health Science Center at San Antonio  

University Health System 

Graduate Medical Education Agreement
​​​​​​​​​​

For residents and fellows (called ‘residents’ in this document) whose compensation and benefits are provided by UTHSCSA, stipend and benefits details differ from those of the UHS-compensated residents. These benefits terminate automatically at the expiration of this Agreement, if the Resident resigns, or is terminated from the UTHSCSA residency training program.

These items are detailed below.

1. Stipends and benefits are determined by the fill in source here – e.g., Department of State’s ‘prevailing wage’, UTHSCSA-UHS GME Agreement, etc.
2. Annual salary of $ fill in annual here payable in (number) of (monthly/biweekly/other payments. The stipend will be subject to all withholding requirements imposed by federal or state law, or authorized by the resident. 
3. UTHSCSA agrees to provide the Resident the following benefits:

a. Paid leave time 

i. Vacation -  (provide details; UHS-paid residents get 10 vacation days in first year and 15 days after first)
ii. Sickness - (provide details; UHS-paid residents get 10 sick days per year)

iii. Professional, parental and other authorized leave as addressed in the GME Policy Manual and Health System policies

b. Group life, health, disability, and dental insurance (provide details)

c. Worker’s compensation coverage

d. Counseling and psychological support services (provide details)
